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Oconee County Ordinance 2016-24 
EXHIBIT A   

 
MODIFICATIONS TO THE OCONEE COUNTY HEALTH INSURANCE  

PLAN - RETIREE HEALTH INSURANCE PLAN PROVISIONS  
 

THESE RETIREE HEALTH INSURANCE PLAN (THE “PLAN”) PROVISIONS  ARE  
SUBJECT TO CHANGE, AND THE COUNTY’S ABILITY TO FUND THIS BENEFIT 
CAN BE IMPACTED BY FISCAL CHALLENGES AND LEGISLATIVE CHANGES.  
DUE TO THE RISK OF UNKNOWN CIRCUMSTANCES , THIS PLAN , AS 
DESCRIBED HEREIN, MAY BE DEEMED UNSUSTAINAB LE AT SOME FUTURE 
TIME.  THE RETIREE HEALTH INSURANCE GUIDELINES DESCRIBED HEREIN , 
OR OTHERWISE , ARE DISCRETIONARY ON THE PART OF THE COUNTY AND 
THE EMPLOYEE AND DO NOT CREATE ANY EXPRESS OR IMPLIED CONTRACT 
OF THIS BENEFIT BEING PROVIDED IN THE FUTURE OR IN ANY PARTICULAR 
AMOUNT AT ANY PARTICULAR TIME.  NO PAST PRACTICES OR PROCEDURES, 
PROMISES OR ASSURANCES, WHETHER WRITTEN OR ORAL, FORM ANY 
EXPRESS OR IMPLIED AGREEMENT TO CONTINUE SUCH PRACTICES OR 
PROCEDURES.  IT IS EXPLICITLY STATED AND RECOGNIZED BY T HE COUNTY 
AND EVERY EMPLOYE E OR OTHER PERSON ACCEPTING BENEFITS UNDER 
THE PLAN THAT ALL EMPLOYMENT IN OCONEE COUNTY (EXCEPT FOR THE 
OCONEE COUNTY ADMINISTRATOR) IS “AT WILL” AND THAT NO OCONEE 
COUNTY EMPLOYEE (EXCEPT FOR THE OCONEE COUNTY ADMINISTRATOR) 
HAS AN EMPLOYMENT AGREEMENT OR CONTRACT, AND THAT ALL 
PROVISIONS OF ANY AND ALL EMPLOYMENT BENEFITS, INCLUDING, 
WITHOUT LIMITATION, THOSE DESCRIBED IN THIS PLAN ARE ALWAYS 
SUBJECT TO ANNUAL APPROPRIATION BY THE OCONEE COUNTY COUNCIL, 
WHICH IS NEVER GUARANTEE D AND NEVER WILL BE GUARANTEED.  

 
1. To the extent there are any inconsistencies between the provisions contained herein and 

the provisions of “ATTACHMENT C” to Ordinance 2016-01, the provisions herein 
supersede and replace such provisions, which are hereby revoked and repealed. 
  

2. Oconee County (the “County”) acting by and through the Oconee County Council 
(“County Council”) currently pays a percentage of the total cost of health benefits for 
certain retirees of Oconee County and desires to share cost increases of such benefits with 
current and future retirees who are qualified by twenty (20) or more years of consecutive 
full -time employment with Oconee County. 
 

3. All current retirees will continue with their current retiree health insurance / plan benefits, 
with no changes at this time; however, such benefits are subject to change in the future. 
 

4. Grandfathered Employees: 
 

a. “Grandfathered Employees”  are those employees of Oconee County who had at 
least twenty (20) consecutive years of full-time employment for Oconee County 
as of December 31, 2013.   
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b. Upon retirement, Grandfathered Employees will remain on the Oconee County 
Health Care Plan, under the same terms and conditions as when they were 
actively employed, until age 65 or when they become Medicare eligible, 
whichever occurs first.  Spouses of Grandfathered Employees are eligible for the 
same coverage as Grandfathered Employees, provided the spouse is on the 
Grandfathered Employee’s County Health Care Plan at the time of his or her 
retirement.   

c. Once a retired Grandfathered Employee reaches age 65, he or she is required to 
enroll in Medicare parts A & B in order to receive the Subsidy, as defined and 
described in Section 4.d. below, 

d. The Subsidy:  
i. The County desires to contribute a monthly subsidy to all Grandfathered 

Employees upon retirement, when they reach 65 years of age or when they 
become Medicare eligible, whichever occurs first.  

ii.  Current Oconee County paid health benefit coverage for Grandfathered 
Employees under the Oconee County Employee Health Care Plan shall 
cease when the Grandfathered Employee retires (becoming a 
“Grandfathered Retiree”) and reaches age 65 or becomes Medicare 
eligible, whichever occurs first.  Discontinuance of County paid health 
benefit coverage for spouses of Grandfathered Employees / Retirees will 
also occur when the spouse reaches age 65 or becomes Medicare eligible, 
whichever occurs first.  Effective January 1, 2016 the County began 
contributing a monthly subsidy of $158 per Grandfathered Retiree, or 
$316 per month if married and the spouse is covered.  This subsidy is 
solely for the purpose of assisting the Grandfathered Retiree and spouse, if 
applicable, in purchasing a Medicare supplemental insurance plan.   

iii.  Increases to the cost of the Oconee County Employee Health Care Plan 
will depend upon actual costs; increases to the Subsidy will change 
annually by the lower of CPI (Consumer Price Index) or 3% per year.  The 
CPI increase will be determined using September over September time 
frame 

iv. Grandfathered Employees / Retirees may choose to decline coverage 
under the Plan at any time, but they will not be allowed to re-enroll in the 
Plan in the future, (with the exception of 2 prior grandfathered employees 
with special circumstances). 

 
5. “Non-grandfathered Employees” are those employees hired prior to July 1, 2005, who 

complete 20 years of consecutive employment for Oconee County but who do not qualify 
as Grandfathered Employees.   

  
a. Non-grandfathered Employees will remain eligible for Oconee County Employee 

Health Care Plan benefits upon their retirement, subject to the conditions stated 
therein, and otherwise provided by law.  

b. Spouses of Non-grandfathered Employees will not be eligible for Oconee County 
Employee Health Care Plan coverage upon retirement of the Non-grandfathered 
Employee.   

c. Once a Non-grandfathered Employee retires and attains the age of 65 or becomes 
Medicare eligible, whichever occurs first, Oconee County Employee Health Care 
Plan Coverage will cease.   
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d. No Subsidy will be provided Non-grandfathered Employees or their spouses. 
 

6. For all groups (Grandfathered and Non-grandfathered), identified in these guidelines, 
only actual Oconee County employment time is considered for the purpose of 
determining contributions by Oconee County.  No purchased service time of any kind 
will be considered for any group for purposes of retiree health benefits from Oconee 
County. 
 

7. Employees hired after June 30, 2005 are ineligible for both retiree health care coverage 
and the Subsidy 

Summary: 

Grandfathered Employees 

�x Must have 20 consecutive years of County employment as of December 31, 2013. 
�x Retiree and Spouse will remain on the Oconee County Health Care Plan until they 

reach age 65 or become Medicare eligible, whichever occurs first. 
�x At age 65 or upon Medicare eligibility , (whichever occurs first) a subsidy in the 

amount of $158 for Retiree or $316 for Retiree/Spouse will be offered in calendar 
year 2016.  Subsidy increases over time by the lesser of 3% per year or the prevailing 
CPI rate increase each year. 

Non-Grandfathered Employees 

�x Must have 20 consecutive years County employment and hired before July 1, 2005. 
�x If retired prior to age 65, Retiree will remain on the Oconee County Health Care Plan 

until the retiree reaches age 65 or becomes Medicare eligible, whichever occurs first. 
�x No coverage will be provided for spouse upon retirement of the Non-Grandfathered 

Employee. 
�x No Subsidy will be provided Non-grandfathered Employees or their spouses. 

Employees hired on or after July 1, 2005 

�x Oconee County provides no retiree health care coverage or Subsidy. 

Current Retirees 

�x Will continue with the current retiree health insurance / Plan benefits being received, 
with no changes at this time; however, the Plan is subject to change in the future. 
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